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Manager and an investigation must be conducted to determine why the employee was not tested 
as required herein. 
 
An employee who has a positive drug or alcohol test result or equivalent based on reasonable 
suspicion testing shall be subject to the same disciplinary proceedings, return to duty, and 
follow-up testing imposed upon safety- sensitive employees, including the Return to Duty 
Agreement. 
 
(E) Testing for Safety-Sensitive Positions In addition to the reasonable suspicion testing 
provided for all City employees in the foregoing paragraph, additional drug and alcohol testing is 
required by the City for employees performing safety-sensitive functions. 
 
For the purposes of this policy set forth in this Section 18.2, the following types of functions or 
jobs are considered safety-sensitive: (i) a position requiring or having regular, direct access to a 
controlled substance; (ii) a position requiring having access to NCIC information; (iii) a position 
where the employee's action or inaction directly affects public safety; and, (iv) supervisors 
performing or directly supervising an employee performing those safety- sensitive functions 
listed in (i), (ii), and, (iii) herein. 
 
A Department Head or Division Manager who believes that a job position has safety-sensitive 
functions shall identify each such position and submit it to the Health Center Resources and 
Program Manager and/or the Health Center Resources and Program Specialist who, in 
consultation with the City Attorney's Office and Director of Human Resources  shall review the 
request before certifying that a position is safety- sensitive. Human Resources shall maintain a 
list designating which job classifications/positions are considered to be safety-sensitive for the 
purposes of this Section 18.2. 
 
Employees in safety-sensitive positions as defined in this subsection 18.2(E) shall be notified 
that they are in such positions and that they are subject to pre- employment, post-accident, 
random, return to duty, follow-up, and reasonable suspicion testing. 
 
Pre-employment, post-accident, random, return to duty, reasonable suspicion and follow-up drug 
and alcohol testing for employees in safety-sensitive jobs as defined above in this subsection 
18.2(E) shall be in accordance with the procedures set forth in Section 18.1(D) of the 
FTA/FMCSA Drug and Alcohol Policy except as modified herein. 
 

(1) Pre-employment testing 
 
Testing shall be in accordance with subsection 18.1(D)(1). 

 (2) Post-accident testing 
 
Mandatory drug and alcohol testing shall be required of all employees who are in safety-
sensitive job classifications as  defined  in  this  subsection 18.2(E), after the occurrence of a 
workplace accident which results in personal injury to any person, damage to any property, or 
after  the occurrence of any event or action which could reasonably be foreseen to cause an 
accident likely to result in personal injury to any person or damage to any property, unless the 
employee's performance can be discounted as a causative or contributing factor. Employees 
shall report for post-accident alcohol testing as soon as practicable following the accident, but 
not later than two (2) hours after the accident. Failure to report for post- accident testing within 
the two (2) hour post-accident period shall be deemed a refusal to submit to testing  unless  the  
employee  was  detained in order to seek emergency medical care, to obtain assistance in 
responding to the accident, or was physically unable to report due to injuries received in the 
accident. No post-accident alcohol testing shall be performed later than eight (8) hours after the 
accident. 
 
Employees required to take a post-accident alcohol test shall not use alcohol for eight (8) hours 
following the accident, or until he or she undergoes a post-accident alcohol test, whichever 
occurs first. 
 
Employees required to undergo post-accident drug tests shall report to the test facility in 
sufficient time for the test to be administered within thirty-two 
(32) hours of the accident. Failure to report for testing within the thirty-two 
(32) hour time frame subsequent to the accident shall be deemed a refusal to submit to testing 
unless the employee was detained in order to seek emergency medical care, to obtain assistance 
in responding to the accident, or was physically unable to report due to injuries received in the 
accident. 
 
Nothing contained herein shall be construed to require the delay of necessary 
medical attention for injured people following an accident or to prohibit a covered employee 
from leaving the scene of an accident for the period necessary to obtain assistance in 
responding to the accident or to obtain necessary emergency medical care. 
 
(3) Random testing 
 
Subject to the availability of funding, all safety-sensitive employees as defined in this 
subsection 18.2(E) above shall also be tested on a random basis. Random drug and alcohol 
testing shall be conducted in accordance with subsection 18.1(D)(5). Random testing pursuant 
to this subsection shall be based on a random testing pool separate from the random testing 
pools established for employees tested pursuant to subsection 18.1. 
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